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　Japan National Assembly of Disabled Peoples’ International (DPI-Japan) is a cross-disability organization, advocating the rights of persons with disabilities. Our activities cover, among others, such issues as accessibility, independent living, work and employment, inclusive education, women with disabilities, life with dignity and international cooperation not only in Japan but also in Asia, South America and Africa.
The followings are our comments to the draft.


57. The Services and Supports for Persons with Disabilities Act., which serves as the legal basis for the provision of disability welfare services in Japan, states that its purpose is to provide persons with disabilities with the welfare services necessary for their participation in society and daily life.
However, services such as visiting care for persons with severe disabilities, which are intended to support the community living of persons with severe disabilities, are limited to assistance related to daily living and exclude support during employment and education.
Organizations of persons with disabilities have repeatedly called on the responsible government ministries and agencies to address this issue, but no improvement has yet been made 
Activities related to employment that they are considered economic activities should not be  excluded from the scope of support,, as assistance is provided for daily-life activities such as shopping and other routine tasks.

68. Numerous consultation and complaint mechanisms have been established by both public and private sectors to address the various forms of discrimination and problems that persons with disabilities encounter in the workplace.
However, the efforts and authority of these bodies to remedy such problems are extremely limited, including those of public institutions such as Hello Work offices. In practice, it can be said that these institutions rarely take corrective action based on legal provisions.
The establishment of an independent rights protection and advocacy system with powers and functions separate from the government is crucial. However, achievement of  such a system by finding effective remedies other than litigation remains an extremely difficult challenge for DPOs.

96. In situations of armed conflict, persons with disabilities tend to be regarded solely as recipients of protection and assistance, rather than as active participants working for recovery from disaster through economic activities and employment. As a result, they are more likely to be excluded from opportunities to retain their jobs or secure re-employment, placing them at a heightened risk of losing their means of income. Persons with disabilities who require personal assistance or assistive devices are particularly vulnerable, as disruptions in support services may make it difficult for them to continue working. 
Circumstances in armed conflict must not be used as grounds for excluding them from the labour market. States Parties must take appropriate measures to ensure the right to work and access to income security for persons with disabilities, even during situations of armed conflict and other humanitarian emergencies.

110. Japan has enacted several laws aimed at preventing discrimination and abuse against persons with disabilities, including the Act for Eliminating Discrimination against Persons with Disabilities, which covers areas other than employment, the Act on Employment Promotion, etc. of Persons with Disabilities, which applies to the field of employment, and the Act on the Prevention of Abuse of Persons with Disabilities.
However, it must be acknowledged that there is still no comprehensive and explicit legal framework that specifically prohibits harassment and abuse experienced by persons with disabilities in the workplace.
It is needed to establish legislation that clearly defines workplace harassment and abuse against persons with disabilities and provides effective mechanisms for addressing such violations. As it is explicitly stipulated—primarily through Pillar III (Access to Remedy) of the UN Guiding Principles on Business and Human Rights (UNGPs), the fundamental requirement should be placed on States to ensure that such institutions exist, possess sufficient authority and capacity, and can enforce appropriate remedies.



