59th session of the Human Rights Council
[bookmark: _Hlk135211962]Annual full-day discussion on the human rights of women
[bookmark: _Hlk199837648]Panel 2:  Commemoration of the International Day of Women in Diplomacy focusing on 
overcoming barriers to women’s leadership in peace processes
Concept note (as of 23 June 2025)
	Date and venue:
	Tuesday, 24 June 2025, 4 – 6 p.m.
Room XX, Palais des Nations, Geneva
(broadcast live and archived at https://webtv.un.org) 

	Objectives:
	To commemorate the International Day of Women in Diplomacy, the panel discussion provides a platform to address discrimination and structural barriers to meaningful participation and leadership of women in peace and security processes.
In particular, the panel discussion aims:
· To highlight the discrimination and structural barriers that women and women-led organizations face in participating meaningfully in peace negotiations and peacebuilding efforts;
· To identify promising practices and concrete examples of how these can be overcome;  
· To explore how human rights norms and standards provide the framework towards ensuring the equal and meaningful participation of women in all their diversity and at all levels in peace and security processes;
· To explore how States and relevant stakeholders can contribute to actively promoting the full, equal, meaningful and safe participation and leadership of women at all levels of peace and security spaces; 
· To discuss how the Council, its mechanisms and treaty bodies can support States to ensure women’s equal participation in leadership positions in peace processes.

	Chair: 
	H.E. Ms. Claudia Fuentes Julio, Vice-President of the Human Rights Council

	Opening statement: 
	Ms. Nada Al-Nashif, United Nations Deputy High Commissioner for Human Rights 

	Panellists:
	· [bookmark: _Hlk201518018]Ms. Amrita Kapur, Secretary-General of the Women's International League for Peace and Freedom (WILPF)
· Ms. Negina Yari, Executive Director of Window for Hope and human rights defender from Afghanistan
· Ms. Genith Quitiaquez, Peacebuilder and Spokesperson of the National Coordination of Indigenous Women of Colombia (CONAMIC) (video message)
· Mr. Itonde Kakoma, President and Chief Executive Officer of Interpeace

	Outcome:
	A summary report on the discussion will be prepared by the Office of the United Nations High Commissioner for Human Rights (OHCHR).

	Mandate: 
	In its resolution 6/30, the Human Rights Council reaffirmed the principle of gender equality and the need for the full implementation of the human rights of women and decided to hold an annual full-day discussion on the human rights of women. In its resolution 58/15, the Council decided to commemorate the International Day of Women in Diplomacy during one panel at the annual full-day discussion on the human rights of women, to be held during the fifty-ninth, the sixty-second and the sixty-fifth sessions of the Human Rights Council, including with discussions on the elimination of discrimination and structural barriers that hinder women’s participation and representation in decision-making. 
The second (i.e., afternoon) panel of the 2025 annual full-day discussion will focus on dismantling systemic barriers to the meaningful participation and leadership of women in efforts towards sustainable peace.

	Background:
	Women in all their diversity have participated in diplomacy for centuries, yet their contributions have often been overlooked, and they have and continue to face many barriers to participation. However, women have a right to equal participation and furthermore, their leadership brings immense benefits to diplomacy. Women’s expertise, experience and priorities broaden the scope of issues under consideration and the quality of outcomes. 
In 2022, the General Assembly adopted resolution 76/269 establishing 24 June as the International Day of Women in Diplomacy. The Human Rights Council, through its resolution 58/15 of 3 April 2025, also decided to commemorate the day. The Council noted “with concern the persistent and systemic barriers that hinder the full, equal, meaningful and safe participation and leadership of women in decision-making, particularly their underrepresentation in diplomacy, including in international human rights forums, stressing the need for concerted efforts to achieve gender parity in international decision-making spaces”. 
In addition to commemorating the International Day of Women in Diplomacy, this year marks the twenty-fifth anniversary of Security Council resolution 1325 (2000), a critical policy instrument that has driven forward the realization of the human rights of women and girls, by State and non-State actors in times of war and peace. Since the adoption of this foundational resolution and the subsequent resolutions on women and peace and security, much has been achieved, including widespread adoption of Women, Peace and Security National Action Plans, peace agreements with more gender-responsive language and an increase in the number of women participating as official negotiators, mediators or signatories. 
Yet, the overwhelming domination of men in peace negotiations and decision-making spaces on peace and security remains the norm. Additional challenges include the tokenistic inclusion of women, as well as heightened protection risks and decreased funding for women human rights defenders and women-led organizations working as peacebuilders. 
Data on 50 peace processes in 2023 indicated that women made up only 9.6 per cent of negotiators. None of the peace agreements reached in 2023 included a women’s group or representative as a signatory.[footnoteRef:2] Between 1992 and 2019, women represented only 13 per cent of negotiators, 6 per cent of mediators and 6 per cent of signatories in peace processes.[footnoteRef:3] In 2023, only 8 out of 32 concluded agreements included explicit references to women, girls, gender or sexual violence. Bilateral aid supporting women’s rights organizations in these settings has dropped again for the third consecutive year and stands at 0.3 per cent, far from the United Nations recommendation to reach 1 per cent this decade.  [2:  Report of the Secretary-General on women and peace and security (2024, S/2024/671), para 22.]  [3:  https://www.un.org/en/observances/women-in-diplomacy-day ] 

In peace agreements that lack the diverse voices of women, their lived experiences and human rights of half the population, there is a corresponding lack in legitimacy, inclusivity and sustainability. Moreover, generational gains made on gender equality, including through the women and peace and security agenda, are being questioned, challenged and rolled back around the world. In conflict settings, misogyny is being weaponized by armed actors. This is further undermining the transformative impact of women’s voices, agency[footnoteRef:4] in the pursuit of peace around the world. It is also undermining multilateral commitments to ensuring their meaningful participation in conflict prevention, resolution, transformation, mediation and recovery.  [4:  Secretary-General of the United Nations, Review and appraisal of the implementation of the Beijing Declaration and Platform for Action and the outcomes of the twenty-third special session of the General Assembly (2025, E/CN.6/2025/3), paras 247-248.] 

The Committee on the Elimination of Discrimination against Women (CEDAW) has been unequivocal in its emphasis of the essential character of parity in all sectors as a prerequisite for peace and security, in particular through its general recommendations No. 40 (2024) on the equal and inclusive representation of women in decision-making systems and No. 30 (2013) on women in conflict prevention, conflict and post-conflict situations. Furthermore, research has clearly demonstrated that meaningful participation of women is a key driving force of sustainable peace, not only to ensure greater attention to gender in agreements but also in shifting the dynamic, broadening the issues discussed, seizing opportunities for transformative change, and, in-so-doing, increasing the chances of community buy-in and addressing root causes.[footnoteRef:5]  [5:  https://wps.unwomen.org/participation] 

Much more still can and should be done. In the Pact for the Future and Our Common Agenda, the Secretary-General of the United Nations has re-emphasised the promise of women’s full, equal and meaningful participation in political and public life, and at all levels of decision-making on peace and security, grounded in human rights.

	Format: 
	The panel discussion will be limited to two hours. The opening statement and initial presentations by the panellists will be followed by a two-part interactive discussion and by conclusions from the panellists. A maximum of one hour will be set aside for podium interventions, including the opening statement, panellists’ presentations, and their responses to questions and concluding remarks. The remaining hour will be reserved for two segments of interventions from the floor, with each segment consisting of interventions from 14 States or observers, 2 national human rights institutions and 4 non-governmental organizations. Each speaker will have 1.5 minutes to raise issues and to ask panellists questions. The panellists will respond to questions and comments during the remaining time available.
The list of speakers for the discussion will be established through the online inscription system and, as per practice, statements by high-level dignitaries and groups of States will be moved to the beginning of the list. Delegates who could not take the floor due to time constraints will be able to upload their statements on the online system to be posted on the HRC Extranet. Interpretation will be provided in the six United Nations official languages (Arabic, Chinese, English, French, Russian and Spanish).

	Accessibility:
	In an effort to render the Human Rights Council more accessible to persons with disabilities and to promote their full participation in the work of the Council on an equal basis with others, the panel discussion will be webcast and made accessible. International sign interpretation and real-time captioning in English will be provided and webcast during the debate. Participants can access live English captioning on the StreamText web page (https://www.streamtext.net/player?event=CFI-UNOG) during the event itself. Hearing loops are available for collection from the Secretariat desk. Oral statements may be embossed in Braille from any of the six official languages of the United Nations, upon request and following the procedure described in the Accessibility guide to the Human Rights Council for persons with disabilities (https://www.ohchr.org/en/hr-bodies/hrc/accessibility).

	Related documents:
	· General Assembly resolution 76/269 of 20 June 2022 on the International Day of Women in Diplomacy
· Committee on the Elimination of Discrimination against Women, General recommendation No. 40 (2024) on the equal and inclusive representation of women in decision-making systems (CEDAW/C/GC/40)
· Committee on the Elimination of Discrimination against Women, General recommendation No. 30 (2013) on women in conflict prevention, conflict and post-conflict situations (CEDAW/C/GC/30)
· Security Council resolutions 1325 (2000) of 31 October 2000, 2122 (2013) of 18 October 2013 and 2493 (2019) of 29 October 2019 
· United Nations, “Our Common Agenda: A New Agenda for Peace”, in particular Policy Brief 9 (July 2023, A/77/CRP.1/Add.8)
· United Nations, “Pact for the Future”, in particular Action 19 (2024)
· Report of the Secretary-General on women and peace and security (2024, S/2024/671)
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